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Describe the types of misconduct by community corrections professionals and provide some of the explanations for this misconduct.
Misconduct refers to considered ill manners that do not go as per the already established laws. In such a case, the professionals involved behave improperly, taking part in acts that do not conform to morals and laws that govern them in their profession. Community corrections professionals are required to ensure both ethical and qualified standards of their work are followed as they are stipulated in the code of ethics of the American Correction Association (Pollock, 2012). But, some of the correction professionals disrespect these policies and knowingly get involved or rather take part in committing misconducts.
Within the correctional environments there exist different types of misconduct.  These misconducts are facilitated by the community corrections professionals themselves while on their line of duty. It has been noted that correctional corruption is a kind of misconduct that is frequently committed among the corrections community workers (Pollock, 2012). The latter misconduct is a deliberate breach of workplace ethics. Therefore, prison corruption takes place in the cells facility and is facilitated by the employees who deliberately get involved in violating rules that govern the organization of the prison for their personal gains either in form or material form or in some other different forms. 
Some of the common types of misconducts that take place in prisons are the misuse of authority by the prison workers, theft, trafficking of contraband and embezzlement of funds. However, the most common kind of misconduct in the prisons is of contraband whereby the workers of the prison conspire with the civilians and inmates to smuggle in contraband (Cornelius, 2017).  The contraband might be in the form of drugs or money, whereby once the smuggling is completed the prison staff gets paid. The contraband might entail flow in or out of money or even drugs among the civilians and the convicted persons. 
The prison workers are also at times involved in facilitating theft. There are some instances when and where specific items are reported to have been stolen from either the staff members or even the inmates. These thefts involve the prison professionals who help some selected prisoners to steal from either fellow inmates or even the prison members as well (Cornelius, 2017). However, all these happenings are carried out at a fee, and the prison professionals receive payments from the prisoners since they have smoothed the process. Additionally, the prison professionals get involved in embezzlement of funds. The professionals are involved in stealing material things and money into their own accounts for personal use and ultimately gain.
Furthermore, prison officials also violate the rules that guide their conduct while on duty. They fail to maintain competence, diligence and proper safekeeping of the property belonging to their clients. Competence and diligence are important because they make the professionals working for the corrections centers represent their clients effectively (Pollock, 2012). Additionally, the latter makes the corrections professionals ensure that they offer standard services to their clients. Their efficiency is also brought into question when there is inappropriate safekeeping of property belonging to their clients. Additionally, there are various factors that come into play when it comes to the misconduct of community corrections professionals (Cornelius, 2017). Such factors take the forms of opportunities of corrupt activities which are presented to them, political influence involved in the selection of executive staff and allocation of resources. Fraudulent activities opportunities are associated with the legislature given the discretionary authority to the workers working in the corrections centers. For example, the corrections officers are given the power to make specific discretionary decisions which reward and penalize the behavior of inmates. Thus, due to this discretionary power bestowed on them, they might deliberately choose to give punishments to some inmates and offer privileges to other inmates who in return pay them or even offer some kind of gratuities.
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